Opportunities Email – August 17, 2007

Prepared by: Jennifer Cremeens, Opportunities Committee Co-Chair

Remember to check the Opportunities Committee website at http://www.aphastudents.org/opportunities.php for list servs of job opportunities, fellowships and other student opportunities that are not listed here. 

Job Oppportunities 

1.  Director of Operations/Office Manager, Association of University Centers on Disability (AUCD), Silver Spring, Maryland

2.  Program Director, Welborn Baptist Foundation, Active Living Evansville, Indiana, August 31, 2007

3. Health Promotion Manager, Special Olympics, Washington, D.C

4. Research Coordinator - University of Minnesota

5. Health Educators - West Chester University

6. Coordinator of Wellness Education - Keene State College

7. Research and Evaluation Director - Charles B. Wang Community Health Center

8. Health Educator - Central Washington University

9. AOD Educator/Program Coordinator - University of Vermont

10. Associate Dean of Wellness/Director of Health and Psychological Services - Harper College

11. Health Educator - University of California

12. Associate Dean of Students and Director, Alcohol and Substance Abuse Prevention Center - Duke University

13. Health Educator - The New School

14. Research Associate - Centre for Addictions Research of BC (CARBC)

15. Substance Abuse Prevention Specialist - University of Pittsburgh
16. Director of Surgical Services - The Methodist Hospitals, Inc.

17. Director of Women’s & Children’s Services - The Methodist Hospitals, Inc.
1. Director of Operations/Office Manager, Association of University Centers on Disability (AUCD), Silver Spring, Maryland

AUCD is looking for an individual with excellent organizational and communication skills to assist, support, and coordinate activities related to the internal and external management and operations of the Association and its network. 

For more information, please go to http://www.aucd.org/template/opportunity.cfm?opportunity_id=94&id=158&parent=158 or contact George Jesien, Ph.D., Executive Director, at 1010 Wayne Avenue, Suite 920, Silver Spring, MD 20910 or gjesien@aucd.org.

2. Program Director, Welborn Baptist Foundation, Active Living Evansville, Indiana, August 31, 2007

Seeking a Master's-degreed person in related field, with 5 years' relevant experience, to lead foundation's development and promotion of a healthy community initiative (including obesity reduction/prevention efforts). 

For additional information about the position, go to http://www.welbornfdn.org/WBF_Foundation_news.htm or contact 812-437-8260 or info@welbornfdn.org.

3. Health Promotion Manager, Special Olympics, Washington, D.C
Seeking a Master's-degreed person to lead Health Promotion Program and Operations by working with grant and support programs; material development; health literacy initiative; presentations, reports, and proposals to funding organizations; and general office duties. 
For this and other employment opportunities with the Special Olympics, go to http://www.specialolympics.org/Special+Olympics+Public+Website/English/About_Us/Employment_Opportunities/default.htm#smhp.
For further information, please contact Dr. Mark L Wagner at 202-715-1148 or mwagner@specialolympics.org.

4. Research Coordinator - University of Minnesota

The Healthy Eating Research program, based in the Division of Epidemiology & Community Health, School of Public Health, University of Minnesota, seeks a 100% time Research Coordinator. Healthy Eating Research (HER) is a national research program funded by the Robert Wood Johnson Foundation (RWJF) and directed by Mary Story, PhD, RD. The purpose of this five-year, $16 million national program is to support research on environmental and policy strategies to promote healthy eating among children to prevent childhood obesity, especially among populations at greatest risk, including low-income and racial and ethnic minority children (African-American, Hispanic, Native American and Asian/Pacific Islander). HER supports research teams nationwide from diverse disciplines working on a range of research projects related to healthy eating and obesity prevention. The successful candidate will work closely with staff located in the HER national program office and at RWJF, as well as program advisers, consultants, applicants, and grantees. This Academic Administrative position will report to the faculty program director and the assistant program director. The position is annually-renewable based on funding availability and job performance. This appointment is in the Division of Epidemiology & Community Health.

Primary responsibilities for this position include:  
· Coordinating development of solicitation materials related to Calls for Proposals, including Web site content, content for online grant application modules, and assuring adherence to process and deadlines. 

· Coordinating communications related to diversity promotion initiatives, including first point of contact with the public and public relations (initiatives will include development of a new funding opportunity and mentor program for early-career investigators from diverse backgrounds). 

· Coordinating/providing assistance to program grantees, including technical assistance, collecting grantee reports, and budgetary oversight. 

· Conducting literature searches and assisting with writing reports, research briefs, presentations, and manuscripts. 

· Coordinating grantee working groups via listservs, conference calls, and Web site. 

· Writing content for program Web site and extranets. 

· Coordinating and planning local and national conferences and meetings. 

· Maintaining program database and spreadsheets using Microsoft Access and Excel 

· Managing program information and providing regular reports to senior program management 

· Participating in collaborative efforts with other RWJF national program offices and staff. 

· Occasional travel within the U.S. to attend meetings and workshops. 

Specific requirements for this position include:  
· Master's degree in public health, public policy, public administration, nutrition, or related field, and a minimum of one year of experience in a research setting. 

· Experience coordinating data collection and management. 

· Experience with meeting planning and logistics; 4) budgetary skills and experience, including initial budget development and revisions. 

· Excellent oral and written communication skills; 6) outstanding organizational and time management skills and attention to detail, including ability to document work and maintain thorough and organized electronic and paper shared files. 

· A work history demonstrating the ability to work independently and to take initiative, as well as ability to multi-task and work as a team member in a fast-paced, deadline-driven environment. 

· Strong interpersonal skills and ability to work effectively with a variety of people. 

· Strong computer skills, including Microsoft Office applications (Microsoft Word, Excel, PowerPoint, Outlook, Access) and literature search engines (e.g., Medline). 

· Ability to adapt to changing situations and priorities. 

· Must be able to travel within the U.S.  

Preference will be given to candidates with: 

· Content knowledge and research experience related to healthy eating and obesity prevention. 

· Personal or professional experience with organizations representing disadvantaged populations or communities of color. 

· Web software knowledge (e.g., MostlyWeb, SurveyMonkey, Dreamweaver) and Website management experience.; 

· Experience working with public and not-for-profit health-related organizations. 

The successful candidate will be hard-working, flexible, take initiative to solve problems and be willing to fulfill different program tasks as needed.

The position is available immediately and will remain open until a suitable candidate is identified and the position is filled. Applicants should submit a cover letter, resume and three references to
http://employment.umn.edu/applicants/Central?quickFind=63467  

Please reference requisition # 148960. 

Cover letter should be addressed to:

Joni Lemieux
Epidemiology and Community Health
University of Minnesota
1300 South Second Street
Suite 300
Minneapolis
MN 55454.

5. Health Educators - West Chester University

Join a vibrant campus community whose excellence is reflected in its diversity and student success. West Chester University of Pennsylvania’s Student Health & Wellness Center is seeking (2) permanent positions for Health Educators. 

One position is full time 37.5 hours/week 9-months and the second, part-time, 20 hours/week, 9-month. These positions work with the Wellness Center Coordinator and the Women’s Center Director to develop and implement wellness and women’s programs. Experience with alcohol/other drug education is a plus. Bachelor’s degree in Health Education/Counseling or related field required; Master’s Degree and CHES preferred. Applicants must successfully complete interview process to be considered as a finalist. 

Submit letter of interest and resume to:

Human Resource Services, 
c/o ACW Search (indicate if applying for part-time or full-time position), 
201 Carter Drive – Suite 100
West Chester University
West Chester
PA 19383. 

Review of applications will begin immediately and continue until the positions are filled. Application materials can also be faxed 610-436-3464 or emailed to search@wcupa.edu 

Details are available at: www.wcupa.edu/scripts/vacancies/v-list.asp
6. Coordinator of Wellness Education - Keene State College

The Center for Health and Wellness invites applications for the position of Coordinator of Wellness Education. This 10-month full-time position is designed to develop, coordinate, implement, and evaluate innovative programs and activities promoting wellness in areas appropriate to the health of contemporary college students. Specific duties include managing and promoting the alcohol and other drug education and prevention program, coordinating peer health education program, coordinating the design of health promotion marketing tools, advising  a student health organization and wellness living learning community, overseeing assessment and evaluation of health promotion programs, and developing alternative funding resources.  

Qualifications: Bachelor’s degree is required in health promotion/education or related discipline; although a Master’s degree and/or CHES certification is preferred.  Knowledge of issues of college student health and wellness are a priority but specific expertise is necessary in alcohol and other drug education.  Additionally, the Institution has identified desirable qualifications that support our commitment to creating and maintaining a diverse campus community including the ability to speak a second language or to bring a multicultural perspective to the Institution.

The anticipated starting salary: $31,750, normally not to exceed $36,020, complemented by a generous benefits package.  

To apply, please send letter of application, resume, and contact information for three references to Coordinator of Wellness Education Search, PAT#32, Office of Human Resource Management, Keene State College, 229 Main Street, Keene, NH  03435-1604.

A review of candidates for the position will begin immediately. All applications must be received by Monday August 13, 2007.

Information about Keene State College and the Center for Health and Wellness, visit: www.keene.edu/hr/vacancies.cfm and www.keene.edu/healthsvs/
7. Research and Evaluation Director - Charles B. Wang Community Health Center

The Charles B. Wang Community Health Center is seeking a research and evaluation director.  The Health Center is a non-profit federally qualified community health center established in 1971 that primarily serves low-income, uninsured or under-insured Asian Americans living in New York City metropolitan areas.  The mission of the Health Center is to provide high quality, culturally relevant, and affordable health care and education, and to advocate on behalf of the health and social needs of underserved Asian Americans.  In 2006, the 3 clinical sites of the Health Center served more than 35,000 patients and completed 140,000 patient visits.

Responsibilities:
· Direct the development, implementation, and evaluation of assigned research projects. 

· Serve as project evaluator for grant funded projects. 

· Develop research protocols and monitor research compliance with regard to IRB regulations and established protocols. 

· Develop presentations of research data and findings. 

· Provide oversight of research operations and administration. 

· Develop research policies and procedures for the Center. 

· Contribute to the development and writing of research proposals for submission to federal, state and city agencies, foundations and other funding sources. 

· Provide consultation and technical support for clinical teams to complete research and evaluation. related activities. 

· Conduct in-service training and provide mentorship for staff in the areas of research and evaluation. 

· Lead in research needs assessment and strategic planning activities to establish core research functions and agenda for the Center. 

· Represent the Health Center in activities with partners and outside agencies. 

The candidate should hold a doctoral degree in Public Health, Psychology, Social Work, or health related fields and possess research background and experience, qualitative research a plus; have management and administrative experience in public health or related field; demonstrated skills in team leadership, staff supervision, and staff training; demonstrated knowledge and skills of Asian American communities and of health service research; excellent writing and communication skills required; and bilingual in Chinese preferred.

Interested applicant can fax/email resume to Thomas Tsang, MD, MPH, Chief Medical Officer at (212) 379-6929 or ttsang@cbwchc.org or mail to Charles B Wang Community Health Center, 268 Canal Street, New York, NY 10013.

8. Health Educator - Central Washington University

Health Educator, Wildcat Wellness Center, Central Washington University. Manager of health promotion activities and sexual assault response coordinator. BA and experience in prevention and education working with alcohol, drugs, violence issues, sexual assault required. Exempt, 10-mo. appointment; salary commensurate with qualifications and experience.

For more information, please go to www.cwu.edu/~hr or call Gail Farmer at 509-963-3214. Screening begins 8/6/07

9. AOD Educator/Program Coordinator - University of Vermont

The University of Vermont’s Center for Health and Wellbeing is inviting applications for the position of AOD Educator/Program Coordinator.    

This position will have the responsibility of planning, developing, coordinating and presenting alcohol and other drugs programs for UVM. The primary focus is maximizing outreach opportunities to the students at UVM in order to raise awareness of the risks and responsibilities, and decrease the negative consequences related to alcohol and other drugs. The successful candidate will be responsible for Awareness Week/Month coordination, small and large group presentations, coordinating other programs, and collaborating with other departments. The position requires skills in needs assessment, program planning and development, presenting information in an educational and college-student-friendly manner, collaborating with other departments, data collection, and analysis.

The successful candidate must demonstrate knowledge and experience in public speaking and presenting, as well as teaching young adults in the area of alcohol and other drugs. S/he must demonstrate the ability to maintain up-to-date knowledge on college alcohol and other drugs issues, and to connect to college-aged students. The University of Vermont is committed to promoting and enhancing diversity.  The successful candidate must be comfortable in communicating and addressing issues of diversity in everyday conversations as well as alcohol and other drug-related dialogue. S/he must demonstrate an interest in and dedication to diversity, and embrace the opportunity to work in a multicultural environment. 

Qualifications: Minimum of a Bachelor's degress with one to three years relevant experience or equivalent combination. S/he must have experience with or knowledge of AOD education and prevention models. Experience with AOD/health promotion activiites in a high school, university, or similar setting preferred. Successful candidate must demonstrate strong public speaking, program planning, and organizational skills.  Must be able to demonstrate their commitment to promoting and enhancing diversity. 

This is a 12-month full-time position. Salary is commensurate with experience and includes a full benefit package.  

For further information or to apply with electronic application, resume and cover letter for position# 00020382, visit our website at: www.uvmjobs.com telephone 802.656.3494.  Cover letter should include a statement of your experience and commitment to working with issues of diversity.  

10. Associate Dean of Wellness/Director of Health and Psychological Services - Harper College

Salary: $63,330 — $84440  

Harper College is seeking applicants for the Associate Dean of Wellness/Director of Health and Psychological Services position.

Harper College is a dynamic community college located in Chicago’s northwest suburbs. The College enrolls over 25,000 students of all ages, is committed to diversity, and encourages the development of multicultural perspectives. The College fosters innovation in teaching and learning and the institutional core values of integrity, respect, excellence and collaboration. A very competitive salary and fringe benefit program is available to successful candidates who support the mission of our comprehensive community college.

The College is seeking applications for the Associate Dean of Wellness/Director of Health and Psychological Services position. In collaboration with and under the direction of the Dean of Wellness and Campus Activities, the Associate Dean assists, manages, and supports day-to-day Division Operations and implements new initiatives as directed using effective project management skills.

As Director of HPS, you would be responsible for the coordination, direction and supervision within Health and Psychological Services including Wellness Programs for students, staff, faculty and administrators.

Duties include: 
· Collaborating with Deans, Chairs and Coordinators to assure a dynamic and student-centered class schedule that assures students can complete programs of study efficiently. 

· Assisting with the development and implementation of new programs. 

· Monitoring program compliance with articulation agreements and accreditation standards. 

· Assuring compliance with employee contracts and handbook procedures. 

· Managing, monitoring and implementing processes for the evaluation of adjunct faculty. 

· Developing and managing the budget for HPS. 

· Establishing departmental policies, procedures, goals and strategies for HPS. 

· Developing a comprehensive wellness and prevention program. 

Requirements include: 
· Master’s Degree in college student personnel, counseling psychology, public health, nursing or related field. 

· Full time experience in a supervisory role and administration of student services, health services and/or teaching on the college level required. 

· College health or counseling experience preferred. 

The following materials must be submitted for a complete file: 

Cover letter 
Resume 
Copies of undergraduate and graduate transcripts 
Contribution Statement 

Official transcripts required upon hire.
Criminal Background required for employment.

Reply To: jobs.harpercollege.edu
Candidates must apply online for consideration at: https://jobs.harpercollege.edu Applications will be accepted until position is filled.

11. Health Educator - University of California

Description: The University of California, Merced is the newest and tenth campus of the University of California system and the first American research university built in the 21st century. With approximately 1,300 students, UC Merced has planned for additional student growth until we reach an enrollment of approximately 25,000 students. With undergraduate, graduate, and PhD programs, plans for a future medical school program, partnerships and community involvement, the UC Merced campus is continually evolving, requiring talented, knowledgeable and dynamic educators, researchers, management and staff.

Student Health Services (SHS) serves the campus by providing wellness promotion, health education and medical services to all University of California, Merced registered students. Services are designed to enable students to get the most from their educational experience, minimizing the impact of illness, injury and emotional distress on their academic career. 

Student Health Services provides a variety of services which are similar to the outpatient care provided in a physicians’ group practice. These services include primary and urgent care, evaluation and guidance for individual health problems, and family planning services. In addition, Student Health Services serves a role in providing campus-based public health prevention programs, health education programs and wellness promotion. 

Reporting to the Health Services Administrator, the Health Educator would be responsible to use the American College Health Associations’ Standards of Practice for Health Promotion in Higher Education to conduct best practice health promotion and prevention services on the UC Merced campus. UC Merced is looking for a creative and knowledgeable Health Educator who enjoys working with college students and collaborates well with others. The Health Educator will provide healthy lifestyle choices and educate UC Merced students on health-related topics and advance the well-being of the entire university community via campus-wide health promotion programs, peer education, and individual consultation with students.

Qualifications:   
· Requires a minimum of five years experience in health promotion, health education, or community health and a Bachelors Degree in a related field (Masters preferred) or an equivalent combination of education and experience. 

· Experience working with college-aged student populations strongly desired. Certified Health Education Specialist preferred. 

· Well-rounded knowledge of all health issues pertaining to college students. Basic knowledge of primary and secondary preventive intervention initiatives in college health. 

· Familiar with social marketing and media based prevention. 

· Ability to prepare and deliver educational programs and materials. Ability to present health information to diverse populations. 

· Needs assessment knowledge, skills and experience. Knowledge or experience in evaluation and outcome assessment. 

· Knowledge of computers, including ability to compose, edit and produce reports/presentations using word processing, spreadsheet and PowerPoint applications. 

· Excellent written and oral communication skills. 

· Grant writing experience preferred but not required. 

· Flexibility in work schedule to include ability to work non-tradiditonal hours (weekends and evenings).   

To Apply: Click on the link http://jobs.ucmerced.edu/n/staff/position.jsf?positionId=1117

or you may mail your application, resume, and cover letter to:

University of California, 
Merced, 
P. O. Box 2039, 
Merced CA 95344-0039.

Please list the job number on the subject line.

12. Associate Dean of Students and Director, Alcohol and Substance Abuse Prevention Center - Duke University

The Dean of Students Office is accepting applications for Associate Dean of Students and Director, Alcohol and Substance Abuse Prevention Center.

This newly created position will provide advice and expertise based on knowledge of alcohol and drug abuse issues to the Duke University community in order to assist students, staff and faculty in addressing individual and organizational needs; create, oversee and facilitate a campus/community coalition.

Access the alcohol climate at Duke, help promote and make recommendations for change.

For a complete job announcement, qualifications and the application process, visit us online at: http://studentaffairs.duke.edu/employment/index.html.  

To ensure full consideration, application materials must be received by August 15, 2007.

13. Health Educator - The New School

The New School’s Student Health Services seeks a full time Health Educator who will help maintain a health promotion program for its students. Preferred expertise in the areas of mental health, nutrition, weight management, exercise, and disordered eating which will add to the expertise of the current Health Education Program. The Health Educator reports to the Director of Student Health Services and will work in a satellite location within the Office of Student Development and Activities.

Responsibilities:
· Assist in developing, marketing, and implementing health promotion campaigns for undergraduate and graduate students. 

· Assist in developing marketing campaigns, skills-based workshops, and presentations to the university community. 

· Expand and implement needs assessment of the student population. 

· Supervise student workers and the Peer Health Advocacy Program. 

· Collaborate with all areas of Student Health Services in planning and providing university-wide  health training to faculty, staff, and students. 

· Liaise between Student Health Services and other campus entities regarding student health. 

· Attend university-wide and City-wide workshops, trainings and meetings relevant to health promotion. 

· Participate in Student Health Services efforts to develop grant opportunities, including research, writing and development. 

· Present timely, appropriate, and accurate statistics and correspondence on a monthly basis. 

· Assist in updating Student Health Services educational materials including pamphlets, web pages, handouts. 

· Participate in university, medical, and counseling staff meetings and supervision as appropriate. 

· Perform well within a flexible schedule that will include some evening and weekend hours. 

Requirements:
· Master’s degree in health education, health promotion, public health, or related field. 

· CHES and 2 years experience in university educational outreach and peer healthy advocacy preferred. 

· Excellent presentation, teaching, training, and patient education skills. 

· Knowledge of health promotion theories and practice, all within a multicultural context. 

· Strong organizational and interpersonal skills. 

· Keen ability to balance work and life daily, weekly, monthly, and yearly. 

· Ability to work in a diverse, multidisciplinary environment in a collaborative manner. 

Benefits: Tuition waiver program, paid vacation, and comprehensive health insurance.

To apply: www.newschool.edu, click on resources, click on human resources, click on job opportunities, then follow directions.

14. Research Associate - Centre for Addictions Research of BC (CARBC)

The Centre for Addictions Research of BC (CARBC), Communication and Resource Unit, located in Vancouver, BC, is seeking applications for the position of Research Associate. The position holder will work with the Unit’s Director, other team members at CARBC and collaborating institutions, on a variety of research and knowledge exchange projects in the areas of substance use and addictions. The position’s core activities will include literature reviews, knowledge product development, community networking, and proposal development. 

Main Responsibilities: 
· Conduct literature searches and reviews. 

· Writing of reports, articles and presentations. 

· Community liaison and networking, including development of tools for use in communities. 

· Project management. 

· Coordinate day-to-day project activities and team collaboration. 

· Proposal development and writing. 

Qualifications: The ideal candidate will have a Masters degree with extensive experience in community liaison and community-based research, and be knowledgeable about substance use and addictions. The successful candidate will also have demonstrated ability to work independently as well as well-developed teamwork skills, be well-organized, and possess excellent written and oral communications skills. Candidates with a combination of education and experience will also be considered. 

Remuneration: Annual pay range is between $47,829 and $60,589, with options for benefits. 

Term of Contract: This is a contract position initially for a one-year period, starting as early as September 1, 2007, with the possibility of renewal contingent on performance and funding. The position is based in Vancouver, BC. 

Application Procedure: Applicants should send an application letter, resume, and the name of at least two references to: 

CARBC Communication and Resource Unit 
University of Victoria 
909 – 505 Burrard Street 
Vancouver, BC, V6C 3A8
or to info@carbc.net 

Application Deadline: August 20, 2007

15. Substance Abuse Prevention Specialist - University of Pittsburgh

Responsibilities: Coordinate a Substance-Abuse Prevention Program for university students which includes prevention and education, early intervention, brief assessment and referral services.  Plan, implement and evaluate departmental substance abuse programs and other related activities including grant funded projects; participate in activities of the Alcohol Task Force; conduct brief interventions with judicially referred students, using motivational interviewing techniques; coordinate web-based products and services; provide resources and teach classes to staff, faculty and students; assist in other departmental activities including but not limited to research, data collection, promoting health programs, program expansion and grant writing. 

Qualifications: Masters degree in education, public health, social work, or related field required plus two years experience in substance-abuse field and/or student affairs experience on a college level. Knowledge of student development theories, and behavior change theories preferred. This is a 10 month position.

Salary hiring range: $23,652.00 - $36,216.00     

To Apply: All applicants must apply online via the PittSource online application process. Visit www.pittsource.com to apply. Position # 0061078

The University of Pittsburgh is an Affirmative Action/Equal Opportunity Employer committed to increasing diversity in our workplace and strongly encourages applications from candidates who can contribute in this area. For more information on the University of Pittsburgh, please visit: www.pitt.edu. 
16. Director of Surgical Services - The Methodist Hospitals, Inc.

Reporting to the Vice President of Patient Care Services/Chief Nursing Officer, the Director of Surgical Services acts as the Director with primary 24-hour responsibility for Surgical/Perioperative Services activities and programs related to patient care management.  He or she directs, supervises, and coordinates nursing personnel in administering quality nursing services, including specific product lines.  The Director is also responsible and accountable for financial management of the service, management of staff to facilitate delivery of quality patient care services in a productive and cost effective manner, integration of quality movement programs, and staff development.

The essential functions and responsibilities of this position include:

· Develop and implement philosophy, policies, and standards of nursing care for the unit.  Monitor implementation of work procedures to ensure the provision of high-quality care in the most safe, productive, cost-effective manner possible.

· Establish and communicate identified objectives and priorities for the nursing service unit and implement measures of their achievement.

· Establish mechanisms for the ongoing evaluation of patient care activities and environment and initiate the appropriate actions as necessary in a timely manner.

· Participate actively in service area, service line, and hospital-wide activities to ensure service unit representation, continuity, and consistency.

· Evaluate performance of service unit staff on a continuing basis and conduct performance appraisal interviews objectively.

· Maintain service unit staffing at an appropriate level, to assure safety and quality nursing care.

· Provide for and promote flexibility, cost-effectiveness, and productivity in staffing through cross-training.

· Develop and maintain compliance with a productivity/cost-effectiveness program for the nursing service unit, with ongoing evaluation.

· Assure compliance with accreditation and regulatory requirements.

· Apply Pillars of Excellence philosophy, principles, and technology

· Apply knowledge of and experience in the work of Surgical Services.

· Oversee and coordinate the multi-disciplinary activities required to provide the highest standards of care to the surgical patient.

· Assure proficiency in perioperative assessments and documentation.

· Apply knowledge of the pathophysiological aspects of the perioperative patient.

· Successfully maintain proficiency in perioperative clinical skills inventory.

· Participate in committees and special task forces.  Participate in facilitation of promotional and public relations activities.

· Seek opportunities for self-development through networking, peer collaboration, involvement in professional organizations, and pertinent education offerings.

· Collaborate with multi-disciplinary team members to facilitate appropriate resource utilization.

· Identify and develop an overall leadership structure and team for the service line.  

· Develop and implement a strategic and operational plan that addresses: mission, medical staff development issues, charity care, access, quality improvement, financial performance, market assessment and analysis, human resources, and information management.

· Assist in the development of a structure that integrates physicians into decision-making and significantly involves them in strategic planning and budgeting.

· Benchmark key performance indicators and major processes in order to move toward best-demonstrated practices, and assure consistency of these indicators.

The appropriate candidate for this position will possess a current RN license, a BSN, and a Master’s degree, with advanced preparation in their clinical specialty or nursing administration preferred.  For those not Master’s prepared, active enrollment in an appropriate degree program, with demonstrated progress, will be considered.

This position also requires the following skills:

· Understanding of and support for the commitment of Methodist Hospitals in adhering to federal, state, and local laws, rules, and regulations governing ethical business practices for healthcare providers.

· Knowledge of operational policies and procedures related to patient and facility safety.

· Excellent leadership, managerial, and interpersonal skills.

· Competency in clinical nursing assessment and intervention skills.

· Experience with select clinical organizational relationships; ability to interact with nursing staff members at all levels, multi-disciplinary team members, physicians, patients, and family members.

· Ability to consistently prioritize and handle multiple tasks with attention to detail.

· Effective communication skills in both written and oral forms.

· Ability to assess and interpret data about the patient’s status in order to identify each patient’s age specific needs and provide the care needed by the infant, child, adolescent, young adult, and geriatric patient groups serviced.


	Compensation


The successful candidate will receive an attractive and competitive compensation package, together with an excellent benefits package.

	Interview Process


Jennifer Kunkel, Principal of Quick Leonard Kieffer, will interview prospective candidates.  Interested and qualified candidates may contact Quick Leonard Kieffer, 555 W. Jackson Blvd., 2nd Floor, Chicago, IL 60661.  Jennifer may also be reached by phone at (312) 876-9800 or by e-mail at jkunkel@qlksearch.com.
17. Director of Women’s & Children’s Services - The Methodist Hospitals, Inc.

Reporting to the Vice President of Patient Care Services/Chief Nursing Officer, the Director of Women’s and Children’s Services acts as the Director with primary 24-hour responsibility for Patient Care Unit activities and programs related to patient care management.  He or she directs, supervises, and coordinates nursing personnel in administering quality nursing services, including specific product lines.  The Director is responsible and accountable for financial management of the service, management of staff to facilitate delivery of quality patient care services in a productive and cost effective manner, integration of quality movement programs, and staff development.

The essential functions and responsibilities of this position include:

· Utilize resources within the institution for provision of patient care, fiscal management to include manpower needs, and staff management to ensure optimal outcome in a cost-effective manner.

· Develop and implement philosophy, policies, and standards of nursing care for the unit.  Monitor implementation of work procedures to ensure the provision of high-quality care in the most safe, productive, cost-effective manner possible.

· Establish and communicate identified objectives and priorities for the nursing service unit and implement measures of their achievement.

· Establish mechanisms for the ongoing evaluation of patient care activities and environment and initiate the appropriate actions in a timely manner.

· Maintain an effective system of clinical/administrative records and reports.

· Participate actively in service area, service line, and hospital-wide activities to ensure service unit representation, continuity, and consistency.

· Develop and administer, in collaboration with Clinical Specialists, patient care programs for the unit to include specific product lines as needed. 

· Evaluate performance of service unit staff on a continuing basis and conduct performance appraisal interviews objectively.

· Maintain service unit staffing at an appropriate level, to assure safety and quality nursing care, according to service needs.  

· Provide for and promote maximum flexibility, cost-effectiveness, and productivity in staffing through cross-training.

· Develop and maintain cooperative relationships with affiliating educational programs.  

· Propose staffing pattern for the nursing service unit based on documented and projected case mix and patient classification data.

· Develop and maintain compliance with a productivity/cost-effectiveness program for the nursing service unit, with ongoing evaluation.

· Assure compliance with accreditation and regulatory requirements.  Establish and maintain mechanisms for assuring compliance with state regulations for Women’s and Children’s services.

· Direct the application of the nursing process components for individualized care planning and implementation to meet patient goals in a timely manner.

· Assure proficiency in adolescent, adult, and pediatric assessments and documentation for the service unit.  Apply knowledge of the pathophysiological aspects of the women and children patients.

· Participate in committees and special task forces as assigned.  Participate in facilitation of promotional and public relations activities.

· Seek opportunities for self-development through networking, peer collaboration, involvement in professional organizations, and pertinent education offerings.

The appropriate candidate for this position will possess a current RN license, a BSN, and a Master’s degree, with advanced preparation in their clinical specialty or nursing administration preferred.  For those not Master’s prepared, active enrollment in an appropriate degree program, with demonstrated progress, will be considered.

This position also requires the following skills:

· Understanding of, and support for, the commitment of Methodist Hospitals in adhering to federal, state, and local laws, rules, and regulations governing ethical business practices for healthcare providers.

· Knowledge of operational policies and procedures related to patient and facility safety.

· Excellent leadership, managerial, and interpersonal skills.

· Competency in clinical nursing assessment and intervention skills.

· Experience with select clinical organizational relationships; ability to interact with nursing staff members at all levels, multi-disciplinary team members, physicians, patients, and family members.

· Ability to consistently prioritize and handle multiple tasks with attention to detail.

· Effective communication skills in both written and oral forms.

· Ability to assess and interpret data about the patient’s status in order to identify each patient’s age specific needs and provide the care needed by the infant, child, adolescent, young adult, and geriatric patient groups serviced.

	Compensation


The successful candidate will receive an attractive and competitive compensation package, together with an excellent benefits package.

	Interview Process


Jennifer Kunkel, Principal of Quick Leonard Kieffer, will interview prospective candidates.  Interested and qualified candidates may contact Quick Leonard Kieffer, 555 W. Jackson Blvd., 2nd Floor, Chicago, IL 60661.  Jennifer may also be reached by phone at (312) 876-9800 or by e-mail at jkunkel@qlksearch.com.
TRAINING

1. Epidemic Intelligence Service Call for Applications – September 15, 2007  

2. NIH Fogarty International Center Accepting Applications for One-Year Training Experience – Due December 14, 2007 

1. Epidemic Intelligence Service Call for Applications – September 15, 2007  

The Epidemic Intelligence Service (EIS) is a 2-year, postgraduate program of service and on-the-job training for health professionals interested in the practice of epidemiology.  Each year, EIS provides approximately 80 people, selected from around the world, opportunities to gain hands-on experience in epidemiology at the Centers for Disease Control and Prevention (CDC) or state or local health departments.   EIS Officers, often called CDC's "disease detectives," have gone on to occupy leadership positions at CDC and other public health agencies nationally and internationally.  However, the experience also is useful for health professionals who want to gain a population health perspective.

Persons with a strong interest in applied epidemiology who meet at least one of the following qualifications may apply to EIS: 

· physicians with one year or less of clinical training; 

· persons with a PhD, DrPH or other doctoral degree in epidemiology, biostatistics, the social or behavioral sciences, natural sciences or the nutrition sciences; 

· dentists, physician assistants and nurses with an MPH or equivalent degree; or 

· veterinarians with an MPH or equivalent degree or relevant public health experience. 

Applications are now being accepted for the July 2008-June 2010 EIS Program.   Application materials must be postmarked by Saturday, September 15. Application information and EIS Program details are available at http://www.cdc.gov/eis or by E-mail at eisepo@cdc.gov.  The EIS Program telephone number is (404) 498-6110.
2. NIH Fogarty International Center Accepting Applications for One-Year Training Experience – Due December 14, 2007 
The National Institutes of Health’s (NIH) Fogarty International Center (FIC), in partnership with the NIH National Institute of Allergy and Infectious Diseases, the NIH National Institute on Drug Abuse, the NIH National Institute on Nursing Research, the NIH National Cancer Institute, the NIH National Institute of Child Health and Human Development, the NIH National Center on Minority Health and Health Disparities and the NIH National Institute of Dental and Craniofacial Research, offers a one-year clinical research training experience for graduate-level U.S. students in the health professions.

This is an opportunity for highly motivated individuals to experience mentored research training at top-ranked, NIH-funded research centers in the following countries: Bangladesh, Botswana, Brazil, China, Haiti, India, Kenya, Mali, Peru, South Africa, Tanzania, Thailand, Uganda and Zambia.

Each fellowship will be for a one-year period. The term will begin with an intensive orientation program in July 2008, followed by 10-plus months of intense research training at the foreign site.

Applications are due Friday, December 14. For more information, visit http://www.aamc.org/overseasfellowship. 

CONFERENCES

1. Unite For Sight Fifth Annual International Health Conference
2. International Conference on Aging, Disability and Independence (ICADI), Deadline September 1, 2007 
3. Ithaca College to Host Health and Sustainability Conference – September 15, 2007 

4. Second International Symposium on Hereditary Breast, Ovarian Cancer – October 17-19, 2007
5. Annual Maternal and Child Health Epidemiology Conference – December 12-24, 2007

1. Unite For Sight Fifth Annual International Health Conference

Unite For Sight Fifth Annual International Health Conference Building Global Health For Today and Tomorrow 

April 12-13, 2008
Yale University, New Haven, Connecticut
http://www.uniteforsight.org/conference/2008

Join 2,000 conference attendees and 130 speakers for a stimulating conference.  

Keynote Addresses By: Dr. Jeffrey Sachs, Dr. Sonia Sachs, Dr. Susan Blumenthal, and Dr. Jim Yong Kim
 Plus More Than 130 Featured Speakers
<http://uniteforsight.org/conference/2008/conf_speakers.php> 

Call For Abstracts - DEADLINE JULY 15, 2007 -
http://uniteforsight.org/conference/2008/abstracts.php

Register For Conference - EARLY BIRD RATE ($45 Students, $70 All Others)
http://www.uniteforsight.org/conference/2008 REGISTER BY JULY 15th TO
SECURE LOWEST RATE

Who should attend? Anyone interested in international health, public health, international development, medicine, social entrepreneurship, eye care, nonprofits, philanthropy, microfinance, bioethics, anthropology, health policy, advocacy, and public service. 

2. International Conference on Aging, Disability and Independence (ICADI), Deadline September 1, 2007 

Call for Presentations, Symposia, Posters and Technology Demonstrations
The fourth ICADI will be held February 20-23, 2008 in St. Petersburg, Florida, and brings together researchers, practitioners, business leaders, consumers, and policy makers to focus on independence-related issues of aging. 

For more information or to submit or register for the conference, go to www.icadi.phhp.ufl.edu or for questions, email icadi@phhp.ufl.edu.
3. Ithaca College to Host Health and Sustainability Conference – September 15, 2007 

The Ithaca College School of Health Sciences and Human Performance will host the first regional conference linking health care and sustainable development on Saturday, September 15, from 10:30 a.m.-5 p.m. (Eastern). Attendees will learn about greening health care facilities, creating healthier communities and taking a whole systems approach to complex public health problems.

Health care is facing some of its greatest challenges, such as: new global disease patterns, the public's exposure to environmental toxins, the obesity epidemic, the insurance burden of preventable diseases and natural disasters that put enormous stresses on our health care response systems.

The Health and Sustainability Conference features knowledgeable presenters who will address these issues from both specific and holistic viewpoints. Attendees will have many opportunities to explore how sustainable practices can be integrated into the health care industry to create and encourage a healthier population. 

The event, sponsored by Sustainable Tompkins and the Ithaca College School of Health Sciences and Human performance, will be held at Hill Center on the IC Campus, Saturday, September 15. The registration fee of $25 includes lunch and refreshments.

To register, contact gay@sustainabletompkins.org or call the Tompkins County Chamber of Commerce at (607) 273-7080.

4. Second International Symposium on Hereditary Breast, Ovarian Cancer – October 17-19, 2007

The Second International Symposium on Hereditary Breast and Ovarian Cancer will take place from Wednesday, October 17-Friday, October 19 at the Hotel Delta Montréal, in Montréal, Canada. The 2007 Symposium, "BRCA: New Frontiers in Research and Practice," is organized by the Hereditary Breast and Ovarian Cancer Foundation, in cooperation with the McGill Program in Cancer Genetics.  More than 300 physicians, researchers, nurses, genetic counsellors and others interested in furthering their knowledge in the field are expected to attend.  

This year’s program will feature didactic sessions addressing the latest developments in diagnosis and treatment of BRCA1/2-related breast and ovarian cancer.  A series of clinical workshops will provide practical information on a variety of key issues, and there will be special presentations on cutting edge genetic research.  A free public lecture will explore the psychosocial aspects of being a BRCA gene carrier.

This event is approved for up to 15.5 CME credits by the Centre for Continuing Medical Education, Faculty of Medicine at McGill University. It is also approved for up to 15.6 CEC credits by the Canadian Association of Genetic Counsellors (CAGC-ACCG), and tentatively approved for 15.35 hours or 1.54 Category 1 Continuing Education Units (CEUs) by the American Board of Genetic Counseling (ABGC). 

A preferred rate is available to those who register before Wednesday, September 12.

For more information, to download the Symposium brochure or to register, visit the Web site at http://www.odon.ca/brca or call (514) 481-7408, ext. 227.  

5. Annual Maternal and Child Health Epidemiology Conference – December 12-24, 2007

The 13th Annual Maternal and Child Health Epidemiology Conference, "Making Methods and Practice Matter for Women Children and Families," will take place from Wednesday, December 12-Friday, December 14 at the Crowne Plaza Hotel Atlanta – Ravinia in Atlanta, Georgia.

To learn more about the conference, log on to http://www.cdc.gov/reproductivehealth/MCHEpi/2007/AboutConference.htm. For questions about the conference, contact the conference organizers at mchepi@cdc.gov. 

FELLOWSHIPS/INTERNSHIPS
1. ASPH/NHTSA Injury Prevention, Traffic Safety PH Fellowship Program – Due September 14, 2007 
2. ASPH/NHTSA Injury Prevention, Traffic Safety PH Internship Program –Due September 14, 2007

3. The National Cancer Institute's Health Communications Internship Program
4. USDA Food Safety Fellowships
1. ASPH/NHTSA Injury Prevention, Traffic Safety PH Fellowship Program – Due September 14, 2007 

ASPH announced two new fellowship opportunities this week at the National Highway Traffic Safety Administration (NHTSA) in Washington, D.C. The training offered through this program will expand the injury prevention workforce and provide fellows an opportunity to gain practical, first-hand experience working at a federal agency. 

The ASPH/NHTSA Public Health Training Program is a collaborative effort between ASPH and NHTSA in the U.S. Department of Transportation (DOT). The global leader in motor vehicle and highway safety, NHTSA’s mission is to save lives, prevent injuries and reduce economic costs due to road traffic crashes, through education, research, safety standards and enforcement activity.  The agency develops, promotes and implements effective educational, engineering and enforcement programs to prevent injuries and deaths and reduce economic costs associated with the nation’s roadways. 

There are currently two fellowship positions available with NHTSA – one with the Behavioral Safety Research Division and one with the Emergency Medical Services Division.  While at the Department of Transportation Headquarters, in Washington, D.C., the selected fellows will have the opportunity to learn from national experts in injury prevention and motor vehicle and highway safety issues to examine the causes and etiology of motor vehicle crashes and injuries. Fellowship positions are full-time opportunities for a duration of one to two years (additional year pending availability of funding and by mutual agreement of DOT/NHTSA, ASPH and the fellow).  The exact start date will be determined by ASPH, NHTSA and the selected fellow, but should be no later than Saturday, December 1. 

Students receiving their MPH or doctorate degree prior to the beginning of the fellowship (no later than August 2007) and early career professionals with an MPH or doctorate degrees may apply for the fellowship program. Applicants must be affiliated with an ASPH-member graduate school of public health accredited by the Council on Education for Public Health (a list of ASPH-member schools can be accessed via the ASPH Web site at http://www.asph.org).  The applicant must be a U.S. citizen or hold a visa permitting permanent residence in the U.S. to be eligible for the fellowship program.

Detailed program information and an application can be accessed at http://www.asph.org/document.cfm?page=751&JobProg_ID=12. Questions about the program can be directed to Ms. Christy Crimmins at ccrimmins@asph.org.

2. ASPH/NHTSA Injury Prevention, Traffic Safety PH Internship Program –Due September 14, 2007

ASPH will accept applications for an internship opportunity at the National Highway Traffic Safety Administration (NHTSA). The internship opportunity will provide a unique opportunity for motivated and experienced individuals to play major roles in increasing linkages between the public health and traffic safety sectors.

The ASPH/NHTSA Public Health Training Program is a collaborative effort between ASPH and NHTSA in the U.S. Department of Transportation (DOT). The global leader in motor vehicle and highway safety, NHTSA's mission is to save lives, prevent injuries and reduce economic costs due to road traffic crashes, through education, research, safety standards and enforcement activity.

Located at the NHTSA New England Regional Office in Cambridge, Mass., the selected intern will have the option to complete their training on a part-time basis (average of 20 hours per week) for a period of eight months, or a full-time basis (average 40 hours a week) for a period of four months, beginning in October 2007. The intern will communicate with state and local public health officials that traffic safety is a public health issue and engage them in the delivery of traffic safety education and injury prevention messages to their constituents.

Any full or part-time student enrolled in a master's or doctoral level degree program at one of the following graduate schools of public health is permitted to apply:

Boston University School of Public Health 

Harvard School of Public Health 

University of Massachusetts School of Public Health and Health Sciences 

Yale School of Public Health

Students or graduates from other ASPH-member schools that are interested in the causes and etiology of injury and its application to motor vehicle safety are also encouraged to apply if they currently live in the New England area. All applicants must be U.S. citizens (or hold visas permitting permanent residence in the United States).

Detailed program information and an application can be accessed on the ASPH Web site at http://www.asph.org/document.cfm?page=751&JobProg_ID=11. Questions about the program can be directed to Ms. Christy Crimmins at ccrimmins@asph.org.

3. The National Cancer Institute's Health Communications Internship Program

The National Cancer Institute's Health Communications Internship Program (HCIP) is now accepting applications for its Spring 2008 intern class. 


Applications for the winter session are due no later than September 17th.  

Recent graduates are now encouraged to apply!  See website for further details. 

The National Cancer Institute (NCI) is the largest component of the National Institutes of Heath (NIH).  NCI coordinates the National Cancer Program, which conducts and supports research, training, health
information dissemination, and other programs with respect to the cause, diagnosis, prevention, and treatment of cancer, rehabilitation from cancer, and the continuing care of cancer patients and the families of cancer patients.

The HCIP was established in 1978 to attract individuals interested in careers in health communications and science writing.  The program is open to individuals who are US citizens and who are graduate students or recent graduates of an accredited master's or doctoral degree program. Recent graduates must have received their degree no more than one year prior to application.  Two internship tracks are available – science writing and health communications.  

Ideal candidates for the science writing track have a science background plus experience in public relations and/or news writing with the ability to translate technical information into copy suitable for a lay
audience.  HCIP science-track interns: 

· Write fact sheets and press releases

· Answer inquiries from the press

· Attend and report on scientific meetings

· Participate in professional meetings and training seminars.

Ideal candidates for the health communications track have some science background as well as experience or background in any of the following areas:  public health, epidemiology, public relations, health education, communications, science writing, statistics, social marketing or journalism.  Health communication-track interns:

· Plan, develop, and promote cancer education programs and materials (including Web-based) for the public, cancer patients, or health professionals
· Gain experience in pre-testing and evaluating cancer prevention and treatment messages, publications and materials, and programs that reach the American public
· Participate in professional meetings and training seminars.
Additional information about this program including application instructions can be found at http://hcip.nci.nih.gov/.  

If you have any questions, please do not hesitate to contact us at HCIP-Contact@mail.nih.gov.  If you are no longer the contact person for this program at your university/organization, please let us know and provide updated information. 

4. USDA Food Safety Fellowships

In order to provide the agency with the ability to attract and develop a diverse cadre of superb post-doctoral scientists who have valuable expertise and knowledge in cutting-edge scientific and technical areas, FSIS has established the Food Safety Fellows Program. This program will allow FSIS to tap into this knowledge of newly developing fields by focusing on hiring individuals who have recently completed post-doctoral work and research in a particular field rather than concentrating on specialized work experience typically required with other hiring methods. Moreover, the program will ensure a continual infusion of leading-edge scientific expertise in the Agency, and enhance future recruitment efforts to attract highly qualified competitive applicants to permanent positions in FSIS. Finally, it will be an attractive career move for new scientists by providing them with post-doctoral experience needed to supplement their education.
FSIS is currently recruiting for scientists who have valuable expertise and knowledge in cutting-edge scientific and technical areas and can apply state of the art methodologies to studies associated with food safety and public health. Opportunities include: 

· Microbiologist, GS-403-11 (FP-06-01) 

· Epidemiologist, GS-601-11 (FP-06-02) 

· Risk Assessment Scientist, GS-601-11 (FP-06-03) 

· Biologist (Biotechnology Specialist), GS-401-11 (FP-06-04) 

· Biologist, GS-401-11 (FP-06-05) 

· Microbiologist, GS-403-11 (FP-06-06) 

· Vulnerability Assessment Scientist, GS-601-11 (FP-06-07) 

Log on to http://www.fsis.usda.gov/Careers/Food_Safety_Fellows/index.asp for specific qualifications for each position. 

Salary & Benefits
Fellows will be hired at the GS-11 grade level, which has a salary range of $54,272 to $70,558. This range reflects the base salary plus the locality pay for the Washington DC Metropolitan area. For the Microbiologist and Epidemiologist positions, the Fellow may also choose to work in Atlanta, GA (as well as Washington, DC). The GS-11 salary range for the Atlanta, GA area (including locality pay) is $53,164 to $69,116. 

In addition each successful candidate will receive a recruitment bonus and paid moving expenses, if selected for the position (a one-year service agreement required). The bonus amount will be based on the breadth of educational background that the individual selected brings to the position. The positions have promotion potential to the GS-13 grade level. 

Under this appointment, Fellows are eligible for the following benefits: 

· Federal Employees' Group Life Insurance (FEGLI) Program 

· Federal Employees' Health Benefits (FEHB) Program 

· Federal Employee Retirement System (FERS) 

· Annual leave and sick leave 

The following information must be submitted to the contact address below in order to evaluate your qualifications and determine if you meet legal requirements for Federal employment. A separate application is needed for each position: 

· Announcement number and title of the Fellows position 

· Curriculum Vitae, including bibliography. C.V. should also include full name, social security #, mailing and Email address, and day and evening telephone numbers 

· Statement of research interests and career goals 

· Three Letters of Recommendation 

· Transcript of coursework leading to doctoral degree. Candidates should specify exact date (month/year) of completion of all degree requirements. Graduates of foreign universities must include proof of foreign education equivalency approval from an accredited U.S. College or university. 

· Country of citizenship (required). Non-citizens must provide appropriate visas/employment status documentation (e.g. H-1B, TN) before they can be employed. Certain hiring restrictions apply. 

· Veteran's preference, if applicable (DD-214 required) 

SCHOLARSHIPS

1. LGBT HEART Scholarship Fund for the Health Professions
1. LGBT HEART Scholarship Fund for the Health Professions

The LGBT HEART Scholarship Fund for the Health Professions seeks to promote the health and well-being of the LGBT community through the support of scholarship and research. Single-year scholarships are available on an annual basis to “out” LGBT students pursuing advanced (Masters level or higher) degrees in the health professions.

Award recipients, known as HEART Scholars, are selected based on a combination of need and merit-based factors. Eligibility criteria for the LGBT HEART Scholarship Fund for the Health Professions are as follows:

· Enrollment in a graduate level program in the health professions 

· Enrollment at an accredited college, university or school in the United States 

· Be “out” as a member of the LGBT community 

· Eligible to receive financial aid and in good academic standing 

· Demonstrate a commitment or contribution to the health of the LGBT community 

Log on to http://www.lgbtheart.org/scholarship_info.html for more information and to apply for the scholarship. 
