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1. Project Associate for Long-Term Care Evaluation and Research 

Description: 
Project Associate for Long-Term Care Evaluation and Research 
UMASS Medical School – Shrewsbury, MA 


GENERAL SUMMARY 
The Long-Term Care Policy Unit of the Center for Health Policy and Research (CHPR), a business unit of Commonwealth Medicine, is seeking a Project Associate to support the evaluation of 2 major grants/contracts that focus on the transformation of the long-term care systems in Massachusetts and Vermont. 
Under the general direction of the Senior Project Director with project-specific input from Project Directors, you will provide high-level and diverse coordination and support on these grants and related health policy and research projects undertaken with Massachusetts state agencies and by CHPR. Primary duties include interviewing, data collection, analysis and interpretation, and written and oral presentation of data.

MINIMUM QUALIFICATIONS 


· Masters degree, or equivalent, in public health, public policy, public administration, social work, or related field 

· Coursework and experience in quantitative and qualitative research methods and analysis 

· Excellent interviewing skills 

· 2-3 years’ experience gathering and analyzing data. 

· Excellent ability to interpret data and present in writing and orally. 

· Demonstrated experience working with spreadsheet and database programs; working knowledge of MS Access, MS Excel, and/or SPSS preferred 

· Proven ability to work in groups and independently. 

· Three years experience in project management and/or participation in relevant public policy and health related research and evaluation projects. 

· Previous experience working with vulnerable disabled, elderly, and/or lower income populations, especially Medicaid recipients, is strongly preferred. 

· Must be able to carry out the essential functions of this position with reasonable accommodation if disabled. 

COMMONWEALTH MEDICINE 
Developed and operated by the University of Massachusetts Medical School, Commonwealth Medicine (CM) offers access to an unparalleled depth and breadth of academic, research, management and clinical resources. CM's programs have been instrumental in assisting Massachusetts' health care agencies increase the value and quality of health care expenditures, and improve access and delivery of care to at-risk and uninsured populations. CM is made up of an array of programs that collaborate with various state and local agencies on health care initiatives. 
As an equal opportunity and affirmative action employer, UMMS recognizes the power of a diverse community and encourages applications from individuals with varied experiences, perspectives and backgrounds.

Education: Master (MA, MSW, etc.) 

Job Category: Health & Medical, Public Policy 
Language(s): English 
Job posted on: June 3, 2008 
Area of Focus: Housing and Homelessness, Multi-Service Community Agency, Seniors and Retirement Issues 

Type: Full time 
Last day to apply: July 30, 2008 
2. Senior Project Manager - PPCP PA 

Education: Master (MA, MSW, etc.) 
Location: Philadelphia, Pennsylvania, 19103, United States 
Posted by: Public/Private Ventures 

Job Category: Activism & Organizing, Administration, Project management, Public Policy 
Language(s): English 
Job posted on: June 3, 2008 
Area of Focus: Children and Youth, Network of Nonprofit Organizations, Prison Reform 

Type: Full time 
Last day to apply: June 20, 2008 
Last updated: June 3, 2008

Description
Public/Private Ventures (P/PV; www.ppv.org), a national leader in designing, managing and evaluating programs and initiatives, is seeking a Senior Project Manager in the Public Policy and Community Partnerships (PPCP) group for its Philadelphia office to manage work in several of its substantive areas: juvenile crime prevention and intervention, and prisoner reentry initiatives for youth and young adults. 

P/PV’s work addresses a wide range of critical social issues and involves a varied group of sectors, institutions, communities and community-based organizations (CBOs). This diversity provides P/PV staff with the perspective and experience to assist policymakers, funders and communities in setting priorities and identifying opportunities for advancing promising or proven policies and program practices. The organization’s efforts also encompass the areas of youth development, education and after-school; workforce development; and adolescent reproductive and maternal health. 

Primary Purpose of Position 
Under the direction of the Vice President for PPCP, the Senior Project Manager will work as part of a team, and in collaboration with communities in which PPCP projects occur, to help develop program initiatives, manage various department projects, facilitate effective program implementation at partner organizations through technical assistance and organizational assessments; work with sites to develop implementation work plans; support sites in the facilitation of collaborative partnerships with relevant government agencies, businesses, social service agencies and other CBOs; conduct monthly site visits, during which programmatic operations are examined, observations are recorded and qualitative methods of evaluation are developed; effectively communicate with all external project stakeholders; monitor technical assistance provided by subcontractors and consultants; and write analytical reports and papers for varying internal as well as external purposes. 

The Senior Project Manager will be responsible for providing operational support to support the effective implementation of new P/PV programs, initiatives and demonstration projects geared specifically toward improving opportunities and outcomes for youth and young adults residing in resource-poor communities and reducing crime, violence, incarceration and recidivism among these young people. This support includes: 

• Interfacing with foundations, institutions and government agencies at the city, state and federal levels; 
• Mobilizing diverse sets of stakeholders to build effective program and policy collaborations in cities and states across the nation; 
• Providing start-up and ongoing technical support to programs and partners (to build capacity and maximize outcomes) based on effective and proven programmatic and organizational strategies; 
• Providing support to programs in the use of relevant tools (e.g., needs assessment and case management protocols, Management Information Systems) that will enable these programs to monitor progress, improve programmatic quality and comply with P/PV and foundation reporting requirements for continued funding, initiative participation and long-term sustainability; and 
• Identifying and exploring new project opportunities. 

Specific Duties 
Responsibilities include but are not limited to: 

• Developing uniform technical assistance tools for utilization by PPCP staff in its operational work with partner program sites; 
• Effectively managing projects both internally and externally (communication, planning, budgeting, monitoring, etc.); 
• Developing and/or maintaining working relationships with key partners, including funding partners, community and faith-based organizations, criminal justice leaders and others; 
• Working with partners to design institutive and implementation work plan(s) that reflect key programmatic benchmarks; 
• Ongoing monitoring of program implementation in order to provide targeted support and technical assistance; 
• Effective management of a performance-based approach to program implementation; 
• Providing sites, P/PV and funder partners with monthly and quarterly written analysis and recommendations; 
• Working collaboratively with P/PV’s research staff to obtain site information, as needed,, as well as analyzing and understanding the research and adeptly communicating this information to internal and external partners; 
• Determining technical assistance and organizational development needs for sites; 
• Providing or securing technical assistance for sites as needed; 
• Conducting regular site visits, phone calls and electronic communication with site staff; 
• Working with sites to create annual budgets and Memorandums of Agreement among P/PV, project funders and sites; 
• Providing guidance to sites in managing and working with their sub-contractual and collaborative partners in a manner that is consistent with P/PV’s overall management style and objectives; 
• Working with sites to develop program and financial sustainability plans; 
• Writing progress and final reports to funders; 
• Writing proposals, concept papers and other external documents (that are of high-quality, publishable content) as needed; 
• Planning and implementing conferences and workshops for participating sites; and 
• Other duties as assigned. 

Additional Qualifications
Basic Qualifications 
• Master’s degree in public policy, criminology, organizational development, nonprofit management or sociology required. 
• Five or more years of experience working in public policy, organizational development or nonprofit management required. 
• Two years experience and content-area expertise in juvenile justice, adult incarceration and reentry, criminology, criminal justice, workforce, education and/or violence-reduction efforts for youth and young adults required. 
• Five or more years of experience working in low-income communities of color required. 
• Demonstrated superior writing, research and analytical skills required. 
• Experience working with or on behalf of high-risk youth and young adults required. 
• Ability to travel essential. 
• Weekend and evening responsibilities expected. 

Knowledge and Skills 
• Knowledge of sociological issues facing our nation’s disadvantaged urban and rural neighborhoods, families and youth. 
• Superior project management skills. 
• Superior writing, research and analytical skills. 
• Strong organizational and planning skills. 
• Excellent communication and presentation skills. 
• Ability to write with consistent high quality reflective of research, analysis and a keen understanding of proposed and existing programs, various social issues and trends in relevant sectors and areas of focus. 
• Ability to manage and complete a high volume of work at a consistently high level of quality. 
• Ability to work independently and yet maintain close, collaborative relationships with other staff. 
• Ability and drive to remain current on relevant research, reports, publications and policies. 
• Ability to plan workflow, handle multiple tasks simultaneously and meet deadlines; attention to detail and ability to follow through are essential. 
• Ability to take initiative and think creatively. 
• Spanish proficiency desirable. 

Problem-Solving/Decision-Making 
• Ability to make decisions quickly and accurately, with a keen understanding of the interpersonal and organizational dynamics that dictate when and if advice and/or approval from his or her immediate supervisor(s) should be sought; 
• Ability to solve complex program issues. 

How to Apply: 

Offering excellent salary and benefits package commensurate with experience. Please mail, fax or email cover letter, résumé and concise writing sample no later than June 20, 2008, to: 

Debra Seifert 
Director of Human Resources 
Public/Private Ventures 
2000 Market Street, Suite 600 
Philadelphia, PA 19103 
Email: PPVResume@ppv.org 
FX.: 215.557.4875 
NO PHONE CALLS PLEASE. 

P/PV is an equal opportunity employer. Minority candidates are strongly encouraged to apply.

3. Country Programs Manager 
Salary: Salary is fully competitive and commensurate with experience, plus full benefits 
Education: Master (MA, MSW, etc.) 
Location: Orange County, California, United States 
Posted by: Venture Strategies for Health and Development 

Job Category: Health & Medical, Project management, Public relations 
Language(s): English 
Job posted on: May 19, 2008 
Area of Focus: Health and Medicine, Rural Issues, Women's Issues 

Type: Full time 
Last day to apply: June 10, 2008 
Last updated: May 23, 2008 

Description
Employment Opportunity with International Nonprofit Organization 
Venture Strategies for Health and Development 
www.venturestrategies.org 

Position title: Country Programs Manager 
Reports to: Chief Operating Officer 
Job Location: Orange County, California 
Deadline for applications: June 10, 2008 
Send resume to: hr2@venturestrategies.org 

Organizational Background 
Venture Strategies for Health and Development, a nonprofit organization is dedicated to improving the health of low-income people in developing countries, by using business mechanisms and building on the power of local market forces. We work with governments and leaders in the medical communities of developing countries in Africa and Asia at their request, and in collaboration with the School of Public Health at the University of California, Berkeley, which provides the scientific base for our programs. Venture Strategies is a growing and dynamic organization. 

We are expanding our misoprostol program, which seeks to make the life-saving drug misoprostol available in developing countries to control post-partum hemorrhage (PPH), the leading cause of maternal mortality. 

VSHD’s current office is in Berkeley, and we will be opening a second office in central Orange County in the summer of 2008 where new Country Programs Manager will be based. Locations being considered include Santa Ana, Tustin, Orange, and Fullerton. 

Job Summary 
The Country Programs Managers in this program will work with officials in Ministries of Health, leading obstetricians and midwives, pharmaceutical manufacturers, and distributors to enable them to register misoprostol for PPH and develop a positive policy environment. The Country Programs Manager will also work closely with in-country partners to develop distribution networks, expand program reach, and ensure success of these large-scale programs. Each Country Programs Manager will be responsible for this project in two to four countries, and will be expected to travel to these countries. 

Responsibilities 
Meet with key officials in foreign Ministries of Health - to provide technical support for incorporating misoprostol for PPH into their programs; 
Select, hire and supervise in country consultants and staff; 
Select and develop working relationship with in-country private sector or non-governmental organization distributor(s); 
Develop agreements with in-country non-governmental organizations to implement social marketing initiatives and community-based distribution programs that reach women who deliver at home; 
Supervise the preparation and submission of regulatory dossiers; 
Organize and make presentations on misoprostol for PPH at policy development seminars, workshops and conferences; 
Help to plan awareness campaigns and initial training for the use of misoprostol; 
Manage budgets for each assigned country. 

Professional requirements 

· Meet with key officials in foreign Ministries of Health - to provide technical support for incorporating misoprostol for PPH into their programs; 

· Select, hire and supervise in country consultants and staff; 

· Select and develop working relationship with in-country private sector or non-governmental organization distributor(s); 

· Develop agreements with in-country non-governmental organizations to implement social marketing initiatives and community-based distribution programs that reach women who deliver at home; 

· Supervise the preparation and submission of regulatory dossiers; 

· Organize and make presentations on misoprostol for PPH at policy development seminars, workshops and conferences; 

· Help to plan awareness campaigns and initial training for the use of misoprostol;

· Manage budgets for each assigned country. 

· Masters degree or higher or equivalent extensive experience in international public health or related field (public policy, international relations); 

· Demonstrated leadership ability; 

· Excellent judgment and project management skills; 

· Creative problem-solving through analytical thinking skills; 

· Work experience in at least one developing country; 

· Collaborative and inclusive working style; good negotiation skills; 

· Superior written, oral, interpersonal and presentation skills; 

· Experience in maternal and reproductive health; 

· Familiarity with research methods and monitoring and evaluation will be an advantage; 

· Ability to travel internationally to Africa, Asia, or Latin America 50% of time or higher; 

Personal attributes 

· Diplomatic, comfortable, and effective in developing countries; 

· Impeccable standards of ethics, trust, confidentiality and integrity; 

· Proven interest in women’s health in developing countries; 

· Self-directed, adaptable and highly organized; 

· Ability to handle multiple projects and tasks concurrently; 

· Ability to think on one’s feet; 

· Ability to handle stressful situations; 

· Interest in contributing to organizational growth and learning. 

· Fluent Spanish and/or French is a plus. 

Special consideration will be given to candidates who have skills and experience in social marketing, program planning, community-based programs, public/private sector health partnerships, health systems in developing countries, and public policy. 

Compensation 
Salary is fully competitive and commensurate with experience, plus full package of benefits. 

Deadline for applications: June 10, 2008 
Start date: approximately July 15, 2008 

Application 
Please send cover letter, resume, and salary history 

How to Apply

Please send cover letter, resume, and salary history 

Deadline for applications: June 10, 2008 
Send resume to: hr2@venturestrategies.org
4. Program Evaluation Consultant
“Protección en Construcción: Lawrence Latino Safety Partnership”
Deadline for Submission of Qualifications: July 1, 2008
 
Timeframe and Terms
The evaluation activities for this project are scheduled for August 15, 2008 through July 31, 2012. The initial contract will be for one year, renewable for the remaining project period if agreed to by the evaluator and the project principal investigator. We anticipate approximately 120 hours per year work by the evaluator, at a rate of $80 per hour plus reasonable expenses.

 

Qualifications Sought
Required
· Record of academic publications in the evaluation field

· Proficiency in written and spoken Spanish and English

· Availability for in-person meetings in Lowell and Lawrence, Massachusetts, as well as telephone and e-mail communication as scheduled

· Positive references from previous evaluation activities

· Willingness to collaborate with other researchers in defining outcomes, indicators, and data collection protocols for a study that has already been designed and initiated

· Willingness to share ownership of results and authorship of resulting publications

Desired
· Record of evaluations of community-university partnerships 

· Record of evaluations of public health intervention projects

Background: Description of “Protección en Construcción: Lawrence Latino Safety Partnership”
 

Protección en Construcción is a five-year research project (begun in September, 2007) funded by the National Institute for Occupational Safety and Health (NIOSH). Project partners are the Mayor’s Health Task Force of Lawrence, Massachusetts; Work Environment Department of the University of Massachusetts Lowell; Laborers International Union Local 175; and JSI Research and Training Institute, Inc. 

 

Project Abstract
The aims of this project are to develop and maintain a community-based partnership committed to improving construction safety and health in Lawrence, Massachusetts, an area with a largely Hispanic immigrant workforce and contractors with varying levels of knowledge and resources; apply a community-based participatory approach to adapt organizational and technical interventions for fall prevention and silica exposure prevention to the study setting; implement the interventions developed and evaluate their effectiveness at reducing silica exposure and fall hazards; diffuse effective approaches to protecting Hispanic construction worker health throughout the Lawrence metropolitan area; and institutionalize a community-university-employer-labor partnership that combines the skills and resources of all members to protect the health of vulnerable workers over the long term.

 

The research design follows a 12-stage process adapted from community-based participatory research for workplace intervention studies. It systematically involves community, university, business, and labor partners in all stages of the research from community assessment and problem definition through intervention development, data collection, and dissemination of findings. 

 

Hispanic construction workers, a growing percentage of the U.S. workforce, suffer exceptionally high rates of fatal and disabling falls at work, yet few programs have demonstrated success at reducing fall hazards. Hispanic workers are also exposed to high levels of dusts, such as silica, that are associated with disabling and fatal lung diseases. The social, cultural, economic, legal, and linguistic issues confronting Hispanic construction workers present challenges and opportunities to developing innovative occupational health interventions.

 

Major Project Aims 
· Aim 1. Develop and maintain a community-based partnership committed to improving construction safety and health in Lawrence, Massachusetts, an area with a largely Hispanic immigrant workforce and contractors with varying levels of knowledge and resources.

· Aim 2. Apply a community-based participatory approach to adapt organizational and technical interventions for fall prevention and silica exposure prevention to the study setting.

· Aim 3. Implement the interventions developed and evaluate their effectiveness at reducing silica exposure and fall hazards.

· Aim 4. Diffuse effective interventions for Hispanic construction worker health through the Lawrence area.

· Aim 5. Institutionalize a community-university-employer-labor partnership that combines the skills and resources of all members to protect the health of vulnerable workers over the long term.

· Aim 6. Evaluate the community-based participatory process.

 

 
Purpose of the Evaluation and Main Audiences 

We are seeking an evaluator to fulfill the objectives of Aim 6:

Aim 6. Evaluate the community-based participatory process. 

Specific Objectives of Aim 6:

a. Conduct internal evaluation of goals set and met, obstacles and opportunities for effective collaboration, and recommendations for sustaining the partnership.

b. Conduct external evaluation through in-depth semi-structured interviews to assess components of effective CBPR: participation, enhancement of relationships, capacity building, empowerment, policy. 

c. Conduct external evaluation through in-depth semi-structured interviews to assess level of community participation at each stage of the CBPR process.

 

The evaluator will collaborate with the principal investigator to design approaches to meet Objective a. The evaluator will be principally responsible for fulfilling Objectives b. and c.

 

The desired outcomes of the evaluation are 

· A logic model that makes explicit project partners’ underlying theory of change and expectations for the project

· Regular feedback to project partners about progress towards meeting goals, obstacles and opportunities identified, and recommendations for increasing effectiveness

· Findings useful for other community-university partnerships for health in enhancing their program effectiveness

Examples of questions to be addressed:

What worked well in the partnership process? 

What should be changed? 

What have we learned about building and maintaining a community-university partnership? 

What have we learned about engaging community members to prevent fall and silica hazards?

 

The main audiences for the evaluation results will be the project partners themselves as well as researchers involved in other university-community partnerships for health.

 

 

Scope of Services
The evaluator will 

· Meet with researchers at UMass Lowell (UML) to develop a logic model based on the theory of change underlying the project, as well as indicators corresponding to the components of the logic model.

· Collaborate with UML researchers to define outcomes of the partnership process to be included in the partnership evaluation process (e.g., participation, enhancement of relationships, capacity building, empowerment, products, and policy), and indicators of those outcomes.

· Collaborate with UML researchers to develop measurement instruments and protocols for assessing the indicators of the partnership process on at least an annual basis. 

· Meet with all project partners to explain logic model, partnership measures, instruments, and protocols. 

· Take the leading role in implementing external evaluation protocols, including surveys and in-depth interviews or other activities defined. (Research assistants will be available to perform tasks such as transcription, coding, and tabulation of results.)

· Produce a brief annual report on evaluation activities and outcomes and present to project partners annually.

· Collaborate with UML researchers on an academic article describing the overall results of the evaluation at the end of the project.

 

Application Procedure
Please submit the following documents by mail or by e-mail to Principal Investigator Lenore Azaroff by July 1, 2008:

1.      Statement of interest and qualifications

2.      Curriculum vitae

3.      List of at least three references with contact information

4.      Sample of written results from previous evaluation

We will interview a selection of candidates who best meet the qualifications listed in Section 2, above.

Please contact Lenore Azaroff with any questions.

Lenore_Azaroff@uml.edu
(978) 934-2587

Fax: 978-452-5711

 

Lenore Azaroff

Department of Work Environment

Kitson Hall 200

One University Avenue

Lowell, MA 01854

5.  Program Coordinator for NYC ASSIST, NYC Department of Health and Mental Hygiene
The New York City Department of Health and Mental Hygiene’s Office of School Health, and Bureau of Chronic Disease Prevention and Control, in collaboration with the Department of Education have been funded by the Centers for Disease Control to implement a new project for children with asthma in shelters. The NYC ASSIST (Asthma Support Services for children In Schools and Transitional Housing) program seeks to improve identification, connection to treatment, and care coordination for children with asthma living in transitional housing, and attending NYC public schools.  The program will strengthen systems to identify these children, track them using the automated school health record system, provide follow-up referrals for health insurance and medical care, and ensure that children with uncontrolled asthma have access to self-management education, and long term control medicines. Overall, the project will aim to reducing frequent visits to the school nurses office, emergency department visits, hospitalizations, and school absences.
With wide some latitude for independent judgment and initiative, the Coordinator will report to the Deputy Medical Director of the Office of School Health Office. 


The Program Coordinator will serve as the programmatic contract administrator, providing day-to-day oversight to ensure progress with the program work plan, developing and implementing systems for collecting and analyzing program data, preparing program reports, budgets, and program communications; in addition, will serve as the primary liaison between DOE and OSH administrative staff, School Nurses, and other organizations including the American Lung Association of the City of New York.  The coordinator will also assess training needs of school nurses, asthma educators, shelter workers, and others, and maintain an inventory of those trained and requiring asthma training; in addition, the coordinator will be responsible for monitoring the number of students in transitional housing that attend Open Airways for Schools (OAS) training cycles, as well as students requiring support services including health insurance, medical follow-up, school medication services, connected to services to support the management of their asthma. The Coordinator will provide supervision to the Shelter Liaison, and conduct field visits to schools and shelters as needed to reinforce service provision for homeless students with asthma.  

The Coordinator will also be responsible for overseeing the project database and technical functions necessary to collect and analyze program data.

Required Credentials

· Masters degree in Public Health, Community Health, Social Work, or closely related field.

· Experience working in schools and community settings implementing health programs

Preferred Skills

· Strong knowledge and experience in program development and management.

· Excellent written, oral and interpersonal communication, and problem-solving skills

· Must be proficient with SPSS, SASS, Microsoft Office Suite functions, with emphasis on ACCESS, Excel, PowerPoint and Visio.
· Effective analytical skills
· Strong organizational skills with a proven ability to prioritize and work independently
· Highly motivated with attention to detail
· Knowledge of asthma and asthma related issues a plus
Please send all inquiries to Ms. Bonita Henry, Program Assistant, at 212-513-0528 bhenry1@health.nyc.gov or fax to (212) 676-2071. All persons will be directed to the appropriate Department’s website when the official postings become available.  
6. Project Manager, Public Health Accreditation Board
Employer: phab
Categories: Executive level position, health services administration

Location: Virginia 
Type: Full Time - Experienced

Description 

The Project Manager will be a member of the PHAB team working to develop and implement the voluntary public health accreditation program. The Project Manager will provide programmatic support throughout the phases of development and implementation of the various components of the program. The Project Manager will coordinate and provide staff support to multiple workgroups and committees throughout the development of the national accreditation program. This position will support workgroups and committees, assist in the conduct of various vetting processes, manage the coordination of the analysis of comments received, assist in the analysis of input received, manage the development of documentation and materials, assist in the conduct of a large scale beta test, and support the implementation of the program. 

The Project Manager reports to and works directly with the Associate Director. This position works closely with PHAB staff, founding organizations, workgroups, committee staff, external partners and funders. This position works closely with the Director of Communications. 

Specific job duties: Provide primary staff support to workgroups and committees. Coordinate the development of follow-up materials from workgroup and committee meetings. Support the workgroup and committee Chairs in preparation of presentations to the PHAB Board. Assist in the Communications Director with managing the vetting processes for workgroups’ products. Assist in the analysis of comments and input received. Coordinate the analysis of public comments and lead the preparation of materials that present the comments to the workgroups. Assist in the development and implementation of a beta test. Staff and support meeting planning and meeting management responsibilities. Establish and manage relationships with staff of partner organizations ASTHO, NACCHO, NALBOH and APHA, coordinating strategies and activities to support the larger plan for a successful accreditation program. Establish benchmarks and execute scheduled activities for relationship building with stakeholders and organizations whose support could be beneficial to the implementation of the accreditation program. Contribute to the writing of proposals and applications for funding. Stay current about various states’ and organizations’ accreditation related activities in order to manage and coordinate communications. Perform a variety of key program and management duties, as needed. 

Requirements 

Education and Experience: Masters degree in public health or related field (education, social work, health services administration, etc.) Experience working for a not-for-profit public health, association, social service or related organization. Experience managing projects and coordinating multiple activities. 

Skills and Abilities 

The successful candidate will possess: excellent written and verbal communication skills. Strategic thinking with experience and expertise in developing and implementing projects. Strong analytical skills. Excellent project management skills and the ability to successfully manage multiple and changing priorities in a fast-paced, dynamic environment. The ability to manage teams and work effectively in teams. excellent interpersonal and organizational skills. The ability to establish effective working relationships with diverse groups, including interacting effectively with co-workers, members, funders, partners, vendors, etc. the ability to adapt to and assist with significant organizational startup activities. Demonstrated strong individual accountability. the ability to work well under pressure. The ability to operate independently with general supervision. Full accountability for all work responsibilities and outcomes and for input to team(s). An understanding and commitment to public health and population health improvement issues. 

Travel will be required.

7. Assistant Director for Health Promotion, The University of Mississippi

Required education: Master’s

Category: Academic/Research

Salary: $42,000-45,000

Fulltime/Experienced

Description 

This is a supervisory position in which the incumbent oversees the provision of health and wellness programming for the university community. The incumbent is responsible for directing the day-to-day programming activities and supervising the staff of the Health Promotion Office. The incumbent regularly uses discretion and makes independent decisions when performing the duties of the position. This position reports to the Director of Health Services. Qualifications/Skills These minimum qualifications have been agreed upon by Subject Matter Experts (SMEs) in this job class and are based upon a job analysis and the essential functions. However, if a candidate believes he/she is qualified for the job although he/she does not have the minimum qualifications set forth below, he/she may request special consideration through substitution of related education and experience, demonstrating the ability to perform the essential functions of the position. Any request to substitute related education or experience for minimum qualifications must be addressed to The University of Mississippi's Department of Human Resources in writing, identifying the related education and experience which demonstrates the candidate's ability to perform all essential functions of the position. 

Physical Requirements: These physical requirements are not exhaustive, and additional job related physical requirements may be added to these by individual agencies on an as needed basis. Corrective devices may be used to meet physical requirements. 

Experience/Educational Requirements: Education: Master's Degree in health promotion or a related field from an accredited college or university AND Experience: Four (4) years of experience related to the above described duties. 

Job Responsibilities 

· Oversees the associated activities of the outreach health education program, to include fiscal issues, marketing activities, and training efforts. 

· Provides supervision and training to assigned individuals. 

· Serves as information resource for students, staff, and faculty. 

· Oversees the scheduling and promoting of health and wellness programs; facilitates programs, and participates in program assessment activities. 

· Coordinates and participates in the creation of educational materials. 

· Serves as a liaison between the Health Promotion Office and other departments and external agencies. 

· Provides ongoing health and wellness programs through programs, lectures, workshops, seminar, and large-scale events. 

· Maintains compliance with the Drug-Free schools and Campuses Regulations through written documentation, maintaining appropriate files and records, and preparing demographic reports. 

· Develops and implements sanctioned educational program for substance abuse violations and maintains files for departmental and compliance records. 

· Schedules appointments, conducts sessions, and performs follow-up for individual counseling sessions related to health issues. 

· Provides individual alcohol and drug assessment as well as alcohol and drug counseling. Facilitates treatment, referrals, and follow-up on referrals to outside agencies. 

· Serves as the Primary Administrator for the AlcoholEdu for College Course. 

· Works with local agencies and task forces, including but not limited to the Chamber of Commerce, Alcohol Beverage Control Division of the Mississippi State Tax Commission, local and county police forces, to develop standards of acceptable practice for local businesses. 

· Conducts research and assists with alcohol, drug, and other related research for University. 

· Performs related or similar duties as required or assigned. 

These essential functions include, but are not limited to, the following. Additional essential functions may be identified and included by the hiring Department. 

1. Supervises the provision of health and wellness programming for the university community. 

2. Recruits, selects, trains, evaluates, and supervises various individuals, to include staff members, graduate students, and student workers. 

3. Assists in the development, implementation, and assessment of departmental goals. 

NOTES:
Actual salary will depend on qualifications, experience, and departmental budget.

http://careers.apha.org/jobdetail.cfm?job=2897078
8.  Program & Planning Analyst - Senior

DHFS - Division of Public Health

The Department of Health and Family Services (DHFS); Division of Public Health (DPH); Bureau of Health Information and Policy (BHIP) in Milwaukee.

Job Announcement Code(s): 08-01410 

The Department of Health and Family Services (DHFS); Division of Public Health (DPH); Bureau of Health Information and Policy (BHIP) in Milwaukee.

County(ies): Milwaukee
Classification Title: / JAC: Minority Health Regional Coord / HIVAIDS Spec

Job Working Title: PROGRAM AND PLANNING ANALYST - SENIOR 08-01410

Type of Employment: Full Time (40 hrs/week)

Salary: The starting salary is between $33,581 and 53,841 per year, depending upon qualifications, plus excellent benefits. The pay schedule/range is 07/04. A 6-month probationary period is required. This position is represented by the Fiscal and Staff Services bargaining unit.

Deadline to Apply: 6/12/2008

Veronica Law, Human Resources Specialist-Adv, 608-266-5426, Veronica.Law@dhfs.wisconsin.gov
Job Duties:   This position promotes and maintains community partnerships that increase the availability of culturally-appropriate healthcare services, including AIDS/HIV prevention and care services, to members of the African American community.  This position also facilitates communication between local communities and central office personnel to identify local health needs and develop regional policies based on local health needs; increases the accessibility of vital care services and their successful promotion within the community; actively consults with the Department of Public Health staff in developing statewide strategic plans and policies designed to address racial and ethnic health disparities, including the Healthiest Wisconsin ten year plans and the Wisconsin AIDS/HIV Comprehensive Plan; expands and enhances relationships with minority organizations; develops and maintains a strong presence in communities of color; advises the Division of Public Health on cultural issues for outreach activities with community organizations; collaborates with the Minority Health Program in disseminating findings on minority health issues, evidence-based, and community-based interventions to minority communities; and coordinates and collaborates with other public health partners.  The position serves as a liaison between the Department and a wide variety of external organizations.

Job Knowledge, Skills and Abilities:    

Knowledge of applied principles and practices of health care policy and public health; minority health and AIDS/HIV programming; and principles of program planning, integration, and evaluation.  Ability to translate health policy and research information into formats that are accessible to a wide variety of community audiences; establish and maintain effective working relationships and coalitions with a wide variety of agencies and individuals; prepare a variety of health and health policy reports and presentations; guide the work of others and provide constructive program guidance; and effectively communicate orally and in writing.

How To Apply:    

Submit an Application for State Employment (OSER-DMRS-38); a current resume; and a paper limited to 3 pages describing your background, including where you received your professional work experience, your role and responsibilities in the following areas: 1) program/policy analysis, development, and implementation related to health or human services (include the subject area); 2) liaison for racial and ethnic minority populations in health related program areas (include the program area and population worked with); and 3) provision and development of educational and informational materials related to health or human services programs.  Your responses are considered an examination and will be used to determine the eligibility for this vacancy.
Send application/examination materials to Veronica Law; DHFS/BPER, Room 555, 1 West Wilson Street; PO Box 7850, Madison, WI  53707-7850 or FAX (608) 267-2147 or mail to Veronica.Law@dhfs.wisconsin.gov.  You can get the State Application form at the OSER website http://oser.state.wi.us/docview.asp?docid=1121 or call to request one at (608) 267-9893 (voice) or (888) 701-1251 (TextNet).

The deadline to receive application/examination materials is June 12, 2008.  Application materials will be evaluated and the most qualified applicants will be invited to participate in the next step of the selection process.

http://wisc.jobs/public/job_view.asp?annoid=31992&jobid=31507
State of Wisconsin
Office of State Employment Relations
101 East Wilson Street • PO Box 7855 • Madison, WI 53707
WiscJobs © 2001 - 2008

